President’s Message

How to Thrive During an Economic Crisis.

The year 2009 will not be rememberedrbgny as a great
year for the mining industry. The economic crisis hit
home hard across the world and many mining project]
and operations were cancelled, deferred or slowed dow
Thyssen Mining had the good fortune to be relatively
unaffected by this downtn 7 other than our U.S.
operations which came to a virtual, temporary hold.

=

We ended the year with revenue that was only slightly

less than during the 2008 record year and a comparaljle

profit margin, mostly thanks to expansion in the potask
industry andincreased activity at our uranium sites in

northern Saskatchewan. A milestone was the successiul

dewatering of Cigar Lake, followed by a huge clegn

and rehabilitation effort that is ongoing. Another
landmark achievement was the completion of the groun
freezing installation, head frame and other surface work
at Rocanville by AMC, the joint venture company in
which Thyssen has a 50% interest, and the start of the
actual sinking of the first potash shaft in Saskatchewan
since the mieseventies in June @010.
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In 2010 our work force has grown rapidly, mostly at
Cigar Lake and with our return to the Henderson mine in
Colorado after an absence of about 15 months. Howevar,
the growth is acrosthe-board, as our existing projects
continue to increase in sizacluding McArthur River,
Eagl e Point and even Cal
CMAC-Thyssen, our 50% owned subsidiary in Quebec
meanwhile put a rather difficult year behind them and
made a great start in 2010, with a growing number of
employees and projectand a number of exciting new
models in their equipment manufacturifteet.

The most satisfying development however has been the
safety performance. To provide some context, ouf
industry is a safe one in the first place, as the hazards
working in a ning environment have been long

recognized and addressed. The accident frequency raWes

for the mining industry in Saskatchewan are aldd@tof

Of

those of the average work place. But every single injury is
one too many.

After steady but gradual improvemenyear after year,
the last 12 months have seen astepange i n
accident statistics and at the timetlois writing, we have
gone more than 10 months and close to a miltiwam
hourswithout a lost time injury. Our focus has shifted to
all recodable injuries (Lost Time or LTI plus Medical
Injury or MI) and the next focus is on the prevention of all
injuries and taking the safety culture and attitude home.
This is important, as the accident rate-thi-job is twice
that of the rate in the avemagvork place, whereas the
fatality rate is up to five times higher.

Safety Statistics since
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P&ittHe 118ePk& Safet§ Progrtm? & ft the ditbprdviHgM-
supervisor training? Is it the excellent work and
dedication of our safety department, our line
management, ousafety and training professionals, the

miners, tradesmen and office staff, or our clients that help

us improve? Perhaps we are just lu¢kyut it seems that
the harder we work on it,

My gratitude goes to all our clients, panwend all the
members of the evarr o wi ng AThyssen
make this the great company that it is.

Rene Scheepers
President
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Human Resources

Hi Everyone!

Hey did youk o wé .

New Faces
We have a couple of new faces at Head Office:

1 That Saskatchewan isn&wn as Canada's Julie Helland - Executive Assistant
breadbasket, anldlas 40% of the entire country's Jason Sim - Computer Technician
farmland!
f Saskatchewan is the second main producer of ojl ~ Years of Service for 2009
in Canada! 2009 was a big year for employees achieving employment
1 Saskatchewan is the main producer of uranium i~ Milestones.
the world!
1 Saskatchewan has the largestagbt mine in the Stephen Alexander -1 Year
world! Chantall Doyle -1 Year
Paul Dube -1 Year
Those are pretty amazing things that we have going for s Jacques Ouete -1 Year
in this pr ovkindafeldinthSwinteehit i t §/anda Varjassy -1 Year
that s what builds characl|telmHome; yst +t a%x¥8aSa | ook around
your cowor ker séwe have a gr ¢aferzykengnkgp of'5ée@r§pl e
working for Thyssen Mining and Mudjatik Thyssen Phil Perry -5 Years
Mining. Fred Hurley -10 Years
Kevin Kaspick - 20 Years
All our sites are working safely and several have achieved Dave Speerbrecker  -20 Years

years or rany years without a lost time accident. That
takes the combined work of a dedicated workforce that
takes pride in doing a safe job. Congratulations tq
everyone for doing a safe job.

Thyssen Mining and Mudjatik Thyssen Mining have
approximately 57@mployeebk

Carmen Firlotte
Human ResourceManager

Information Technology

This has been a very busy and exciting year for the IT
Department for several reasons.

With the growth ofTMCC and AMC we have expanded

the IT department and added a second person to help with

the workload. In late 2009, Jason Sim joined the team as
a Computer Technician. Some of you have met Jasgn
through visits or required his assistanaad you will see
more of him in the future.

As far as what we have been up to, in addition to our
regular support role to theMCC and AMC staff, we
have beenbusy improving our network infrastructure to
accommodate the growth in data storage and biattiolw
usage. With the Mitel VOIP phones coexisting on thg

same network as our computer systems, it has enabled Jus
to place phones in remote locations such as Jansen and

Scissors Creek and basically anywhere that an interngt
connection is available, wheréysical phone lines would
not have been possible. However, with tbame some
chall enges. We dv e

internet connections

j ust
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quality of dedicated lines, and voice quality sometimes
ends upsuffering as a result.

In order to address thisye will be installing a faster
internet connection for our Head Office from Sasktel in
2010, which will improve the speed we can communicate
with sites and access the internet. Some equipment will be
upgrackd at the Scissors Creek site and additional controls
will be used to help with the increased amount of data
being transmitted on our network.

Another big job was the complete setup of the new AMC
office building here in Regina, next door to the TMCC
offices. We ripped outhe old and installed brand new
network lines throughout the building and connected
everything to a network switch. Then we had sed
Fiber Optic line trenched underground between the
buildings so that the phone and computer systeoutd

all be on the same network. A simple setup, and with very
few glitches, this has been working seamlessly and

Summer 2010
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expense of recreating anotherrngs room in their
buil ding, where youbdéd hav
temperature control, data backup, additional hardwarg
physical access control, etc. We already have all thi
running very wel!/l in TMC
recreate the wheel.

S

down in Colorado again. Weavelleddown to Colorado
intlate Apiloandr sgt therdp dront scratch,inemgnstwotki k e
lines, computers, printers, monitors, etc. Internet is being
provided by an outside company this time around, and for
C 6the firstfwhiie ore site tlseoempioypees mad every limited
email / online access only by a couple computersttieat
Henderson staffvasgracious enough to provide for us in

e

For a few select people, we have started to roll out a nev  the interim. But it makes things somewhat difficult not
Operating System (Windows 7). As expected there are having internet and email on every computer, and you
some quirky bugs wedre sepidgndét hoeghi nethowgmlé¢ key ovhh at e
was seen when Vista was first released. It will take some Fred Hurley and his men dimd a way andjot through it

time to getthemallironedou, and fr om wh a untilww iGterret wassup and running

we still prefer XP better and will most likely milk it for all
itds wort h.

We also have implementeda new method to track
invoices with theinstallation of KwikTagSystem. This
will give us the ability toscan any paper document onto
our net wor k, l'ink it wi t h
accounting system and be able to track it and pull it up 4
any time we want with an attached barcode. Gone will b
the day of having to go searching trough tons of boxe
aml essly |l ooking for an i
anyway).

TMCC is back in the USvith the Henderson site. After
being gone for a couple years, we are quite happy to f

\

D

So the main goal for the remainder of 2010 is to improve
the quality and speed of our data and communication
network, enabling employees in Head Office and at site to
do their jobs moreguickly and more efficiently.

i nvoices and Ml%c‘éssler“ntg@r NAYV

IT Coordinator

=3

nvoice
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Computer Tech.
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Finance & Administration

Saskatchewah T h e A Rravinee'd

In the past Saskatchewan haseen dragged along by
ot her provi nc bwmos, betc datelg, m
Sas kat c h e ishasdl on reabwealth.

Our local economy has a solid foundation of natura
resources and the rate of new drilling is rocketing
Saskatchewan is the second largest oil exporting provinc
producing 419,000 barrels of oil daily compared to
Al bertads 571, 000. We ha
uranium and diamonds under our surface. Saskatchew
continues to keep ahead of the vayrfinding ways to

diversify its resources and embark on ambitious projects
Looking ahead it should be safe to say there will be futur
additional earnings through the export of minerals. Now
that is real wealth!

Worries for our local economy and the effects of stock
market jittersmay be a thing of the pasiVe need to be
proud of our economicrgwthand wi t h Sas
low-unemployment and competitive wagesg are the
Ahaved province.

More good news fronmhe land of the living skieis
As Ca n a d-aabessystera eohtihules to struggle, our
provinces physicians were recently praised at th

Michael Golbey, Chairman of the Canadian Medical
Association (CM\) Board of Directors, praised the
province's physicians for taking the lead with new

c initiatives to improve access to health care. Without
increasing costs, they continue to look at ways to improve
the way things are done to shorten waiting lists andnare
the process of reorganizing offices so patients can be seen
almost immediately.

a)

3

Saskatchewan is culturally vibrant where all citizens
v ecelebrate, lvalue and maftidipate in aviich dultunaldife.a s h ,
an  Saskatchewan, each season brings its own special beauty
excitement and activitiesSports, atertainment, arts and
culture are plentifui from the performing arts to major
stage productions, from art galleries to pioneer museums,
from rodeos to live sporting eventSaskatchewan has
something for everyone

D.

11

And one more benefit to brag abdut costs less to get to
and from work because the maximum commute time
k awithirhoaitvinad méjar cities is about 20 minutes.
Saskatchewan is a beautiful, big place where life is great
and filled with opportunity. | may ba bit biased, but |

Saskatchewan Medi cal As s

candt imagine any place | 6d
Jim Haines
3 Vice President, Finance
ciationbs spring assembl y.

The Thyssen Drift - Summer 2010
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Safety

Safety SuccessWhat is the status of our projects...?
Currently Thyssen Mining & MTM have had some great
success stories regarding safety accomplishments;

1 Eagle Poini 6 months No Lost Time Incidents

1 McArthur Riveri 1 year No Lost Time Incidents

1 Raisebore Group 1 year No Lost Time
Incidents

91 Cigar Lakei 4 years Nd_ost Time Incidents

1 Potash GroupAgriumi 4.5 years No Lost Time
Incidents

1 Regina Shop 10 years No Lost Time Incidents

The Thyssen/Redpath JV of AMC has also had som
tremendous success jugcently celebrating their legr
No Lost Time Incidents ahe Roanville Scissor Creek
Project.

The Cory Project for AMC has also completed the
majority of the work without any Lost Time Injuries as
well. Congrats to you all.

Each project has a uniqueness to it that requires each sjte
to be managed differentlyhowever when it comes to
safety we all have the same goalrrive home from work
in the same condition that we left for work, injury free to
enjoy our family, friends and favorite activities.
Congratulations to you all in these amazing
accomplishments. Thanks for your efforts on allowing
your family and friends to enjoy your company, may your
safety awareness spread to them all to keep everyone sgfe.

guard, or a nail sticking out of a board, or a piece of ice
that could be sanded or chipped away. What an easy way
to put it to people when dealing with Haz&dcognition

in the wdr ksmplyacwei.t.h. niiy | it t]l
not wearing the appropriate Personal Protective
Equipment, or someone driving without due care or a
seatbelt. In each one of these situation you simply ask
yoursel f, AWhat if?0

e

Wh a't i f I donotThisscayld leadbtmet hi r
someone being hurt, equipment being dgeda or
material being mismanaged or lodlot saying something
when y ou ASpy wi t h my I
ultimately cost someone some serious discomfort.

ittt

What if | do say something?Then you are following the
principals of t loe forvileeegre&text 6 s ,
good of the group. Ensuring that everyone that adds to
the team no matter what they do, will be able to
successfly continue to add to the dynamics of the team.
You are preventing pain and suffering, you are preventing
property damge to equipment & material. You have
become a Meerkat...and that is a great stride in providing
a safe work/play environment no matter what the outcome
is. This is truly the interdependent safety culture that all
organizations strive for.

Let 6s $£,u simpla rthings like the idea of the
Meerkats as well as the old game you use to play with
your family on those long car rides are still valuable tools
that can be used today in preventing injury and spotting
hazards. We all work in locations that carhlagardous if

we allow them to bspywthmBy pr a
. little eye. .0 for hazards an
Safety has become a very big part of our culture at home ¢ \atching out for each other we can be confident that
an_d at work. We have learned about our calamd h_OW we can continue to grow on the successes as of late and
it impacts our safety. Recently we have rbdearning continue to enjoyour friends and family from a
a b.(.) u t. t h.e ultire. € Mdsiadl gos shoul_d b_e comfortable chair on the deck with our beverage of
familiar with our little fury friends who help maintain choice
their species by watching out for each other, performing '
acts Og saft;@y Sﬁlﬂest‘)sw N rh th e sa kfe "0 F 1 0 As§iriméris uponVYJg weSwfl Bi1%dke some time to enjoy
say that this has been the magic potion for all our e season with outdoor activities, so no matter what it is
successes, but it is evident that we have seen a swing|in from recreational to repairs around the housfaom, take
how we approach safety in our organization. It would  gafary home with you this summer, becahiaeards never
appear that the interdependent safety culture is stading take a holiday
take hold as everyone is doing a great job watching out '
for each other what bettl|ern, ; he. It os |
. ’ S ) Dritfk Pe¥ponSiliyt Iaﬂasﬁf@r?dé HomeH
playing that fl Spyiwith My Littlg a me (I)W(f prg yud
Eye.. .0 as we keep an ever vigilant zar ds

the workplace.

fil Spy with My Little Eye 0 . what better way to put it
when doing Hazard Recognition in our workplace, buf
how can we make this clear to the worker? Well a simpl
way would be to remember the game you use to play as
kid 7 A | spy wit h gsomethihg rissing a

The Thyssen Drift
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DaVe Speerbrecker
Manager of Safet
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Marathon

In December 20Q9Thyssen Mining started a new short
term project in West Virginia for a local petroleum
company. We had to rehabilitate around 1,566t of
drifts that were excavated previously by anothel
contractor. We did face quita few difficulties when
starting tke project.

The tunnels were excavated for an underground cavern o

store butane from the nearby refinery. The butane i
produced basically on a daily basis, but is used only in
winter time as an additive to gasoline. Currently, thg
refinery stores their mduction of butane in
approximately 800 rail cars all over the US. Rental cost g
these rail cars and of course safety concerns were i
main reasons for Marathon to develop an undergroun
cavern. The initial rehabilitation work of the excavated
areas wassompleted in February 2010 and we will be
hopefully mobilizing back to site around January 2011 td
conplete the remaining excavation.

L2

We had a slow start to the project but with a great final
push towards the end of the project in February this year
we were able to complete the project on time. Eric
Simmonda and Bill Cameron had quite the challenge of
getting the ownesupplied equipment back in shape,
since the equipment was sitting idle for a long time and

needed some TLC. A few changes we had made on|a

Fletcher bolter was to modify the platform on the boltef
to make it safer for the operator, as well as put rollers o
the back of the bolter to guide the power cable whe
backing the unit into a drift.

]

We had to complethoist rope inspections on all ists.

The project was completed without any firstsichedical
aids or lost time indents. This project was completed
with Thyssen employees and Union employees working

together and communicating very well and as a result, the

work was completed to tHeghest safety standards.

As a result of all the hard wiiand determination of the
employees here ahe Marathonsite, wewere able to
complete 5,800 feet of rib bolting in 58 days, compared tp

ag -

the original scope of 3,000 feet in 60 days. Something we
all are very proud of.

Additionally, the client needed to get some extra work
completed, but needed it to be completed withengdame

60 days as forecasted.We used a compressor and
jacklegs to complete the additional work, with the
Fletcher bolter goig at the same time. We removed an
underground office area and moved the main transformer
to re-bolt the area where the unit was located.

We also shotcreted several drift sections and installed 20
fed and 22fed cable bolts in intersections, where the
previously installed ground support needed attention.

The client was very pleased with the quality, performance
and safty standards of Thyssen Mining.

A big thanks to all Thyssen Mining employees at the
Marathon site for making this project a big succeds|e
maintaining a safe environment anthking the quality
workmanshiphown

Steve White

Project Mamer

Henderson

Thyssen Mining once again has proven that building lon
term relationships with our clients pays dividends! Ou
first contract at the 11,300 foot elevation mine site starte
in February of 2003 with the mobilization of the raise
bore team, closely follovekin March by the development
crew. The Henderson block cave mine is the largest

underground molybdenum mine in the Vdor In the
course ofthened years, Thyssen Mi
bored over 1% miles of raise bore holes. The
development crews eawated over 84,000 feet of drifts
with variable sizes. The economic downturn was the

The Thyssen Drift - Summer 2010



reason for the break in the continued lateral developme
for Thyssen Mining at the Henderson mine site.

The market has started a slow recovery and with that th

Hendersn Mine has once again entrusted Thysse
Mining with the expansion into new areas of the ore bod%

The recent contract includes 26,000 feet of developme
mining and 50 various size raise bore holes. Thq
combined footages will exceed 125,000 feet of
devdopment at this mine site alone!

We received notice to start mdbing the project on
April 15, 2010 at 4:00 pm in the afternoon; that was 4
Thursday. Four days later, dionday, April 19, the
Project Manager arrived at the mine site. The first crey
was hired and safety trained on Tuesday, April ZDn

Wednesday, April 21, the crew réeed and offloaded5

semi trailers of equipemt. Thursday was followed 8
more semi loads of equipent. Over the next few days,
more loads were reied, unloaded, and preparadd our
first mining crew was ready to stawork underground.

=
—

—

D

As of May 14, we hd all three mining crews trained and
we were drilling and blasting. The upgded Terratec
1000 arrived onsite on Monday, May 17.

The Project is currently 95% staffed with approximately
70% of our men having previous work experience at the
Henderson site. We are off to the races with the best
mining and raise boring teams in the country andgoai

is to be the contractor of choice for what is rumored as
another 3 plus years of work. The Henderson and
Thyssen Mining Management Teams had their first
APartnering
discussed all pertinent detail required todarce another
safe and successful long term relationship at the
Henderson mine.

Fred Hurley

Project Coordinaor

Regina Shop

With the mobilization of Hendersoassisting with AMC
and providing support to our northern sites, the shop ha
being running at full speed.

-'w-!_!_)im

. Tamrock H205 Jumbo

S

Our H205 Jumbo was returned during the demobilization
of Henderson last year and is being prepared to ship to
Cigar Lake

Tamrock H205 Jumbo

The Thyssen Drift - Summer 2010
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Normet Spraymec

Purchasedrom Jetcretéustraliaand rebuilt for Jetcrete
North America

1

‘-ragi'

' ol
of the Henderson Project last year and is rebuilt to gp Toro 1400

back to Henderson under |Thyss 008wt o el B & now

The Cobra tractor was returned during the demobilizatio

=

needed at the Henderson Project.

ScissorLift
The scissotlift was returned during the demobilization of

the Henderson Project last year and is rebuilt to go back
to Henderson under Thyssenods

The Thyssen Drift - Summer 2010
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Thyssends Shfety Qualityiared Costy andin

the shop safety is a top priorifgr us. On December 10,
2009 our shop achieved 10 years with no tLdsane

Incidents. Shop Management is focused on providing
training and knowledge to our employees to ensure a safe
work place. Quality work is expected and with the
combined years of @erience and service from all of our
shop employees the highest possible standards are met.
Cost, we are always striving to meet the challenges qf
new equipment orders and an ever changing economy, it
is important to save costs by rebuilding equipment angd
passing tbse savings on to our clients.

| would like to welcome some new faces to the shop)
Ryan Appleby, Joe Felix and Cindy Fournier. | would
also like to take this time to express my gratitude to thg
entire site and office staff for your cooperattbnoughout
the year, without yowur success would be limited.

1%

As always | sign off by thanking all the great employees
of the Regina Shqp Tim, Scott, Phil, Tom, Devin,and
Judy

Good job andhanks for 8 your hard work

Dwayne Metz
Shop & Equpment Manager

Cigar Lake Project

In the spring of 2010Cigar Lake achieved 4 years Lost
Time Incident free. This is a great milestone to reach as
the work is certainly not routine. We must also thank
Cameco for their leadership in developing a great safety
culture for the Cigar Lake mine.

A lot has happeneat Cigar Lake since the last Drift
report. The water inflow has been sealed and plugged off
at the 420 level. We are in the process of permanent
backfilling the level with concrete.

<

Crews have cleaned up the South side of themi&vel
and advanced am to the 500m level The borehole
pump intakes are exposed and cleaned up.

Plans for the completion of shaft 2 are being finalized
ground freezing will be established from the 480m leve
which will permit shaft sinking to be completed in 2011.
Gord Haricks and the electrical crews have been very
busy keeping up with the wunderground electrical
requirements.

With the cleanup of the South side of the mine nearing
completion, the crews will be focusing on the North end
of the mine. Although the work isewy messy, dirty and
certainly not routine, all the crews aup to the challenge
each day.

Ray Hagel and Rick Wist are the Superintendents looking
after this huge duty. Cigar Lake has grown from 54

The Thyssen Drift -

employees on December 1, 2009 to 190 employees on
May 1,2010 and still growing.

We have Scott Johnston and Jetcrete North America
newly arrived on site to help out any of our shotcrete
needs. Welcome to Cigar Lake.

Dan Cry and Chris Winsor have both recently been
appointed U/G Mine Captains and are acceptihg
challenges of their position®ill Nikolaisen and Rick
Sieben are looking after the safety needs on site. Jim
Adam and Garylight onhave the mighty task of training
the new hires on the equipment. Jim MacDonald is very
busy as our contract adminator and now has help from
our site clerks, LorrainRobillard and Julie Beatty.

Don Drinkwater is our Master Mechanic with a large and
growing fleet of equipment to look after. Linden Ross and
Larry Elian are looking after the various construction
projeds required U/G.

tbs nice to
fishing season. We welcome Steve Farrell as our new
Project Superintendent of Engineering and Construction;
we know Steve will be just as anxious as the rest of us to
go fishing

Have a great summer everyone and remember to keep
safe regardless of your activities.

Bill Nikoliasen
Safety Coordinator

Summer 2010
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McArthur River Project

We 6 ve acquew egquipmenty sueh as a Cobra
Anfo loader, several new Tractors and a hew Tamrock 6
yard scoop to our fleet of equipmeiMaster Mechanic
Albert Chudyand MechanicalForemarRichard Laroque
along with their group of mechanics and welders have
done a great job in keeping the equipment in working
order. The mechanics/welders are looking forward to
getting their underground shop back and the completion
of the New Mono Rail installation done soo

We 6 ve weShanoom®alysoro our team, along

with Dennis Dubasova s 0 u r Safsty & Teainers
Theydve been kept very busy
practical training, new module training program, as well

as keeping safety consciousness in the ffon¢ with

using our new saf eThg Meetkad gan
On April 10, 2010, we celebratedyear without a Lost wayo.

Time Incident, and have been rewarded witMTM
stylized Swiss Army watches for each employee. Than Angela Poppeand Corrine Caissgrovide all the clerical
you to all of the people and organizations involved in needs for the various projects, they are always willing to
assisting us with the tools, information andpgort in help out withwhatever the project needs are.

helping us achieve this special milestone, but most of all a
big thanks goes out to the employees who worked safe Under the helm oflack Korppi as the Senior Project
and very hard to make it happen. manager along withKevin Kaspicki Project Manager
andJeff AlImeni SuperintendantMine Captains Ralph
We have steadily been improving on our processes herejat Tschunckyand Rene Mckayspend much of their time

the worl dés | ar g e stbofequipraenti p mwitinther veorkfor€wmderdgrdured keeping development on
has grown, our manpower has increased, and the varigty track, andensuring we stay on top of the Safety, Quality,
of work at this site hasultiplied. Quantty, and controlling the Costs.

We are currently doing all the development work for thg  Dan Aitken Darrel ShymanskiRon Daypukand Larry
site, also supplying manpower for construction, raisebor Fisher are the crew supervisorsBetween all of these

D

and the cubex drill program. Th&M-75 Alpine Road men, there is substantial amount of mining experience
header also has started to cut out weiother new and drive to keep things moving along nicely. We also
Raiseborehamber. have a pretty t altednetre dD owoer.kof o

Cubex Drill Jumbo Dril
Development is tough at times due to the radiation issugs
and some challenging ground conditions. Howgwves A n g € l a P 0 p p e I
have been meeting/exceeding our develofragets. Site Clek

The Thyssen Drift — Summer 2010



McArthur River — Shaft 3

AGoday o as TodduJamed weouwdd say from
McArthur River Shaft #3. June 1, 2009 was the start fof
the Shaft #3 Ventilation upgrade project. There was th
usual onslaught of training to get everyone current with
MTM and Cameco standards. Numerous additional tasks
were completed safely with theroject completion
approaching in June 2010. We have great cooperatign
from Jack Korppi and his outstanding group of
employee$ their assistance was most appreciated.

11°

We have a great group of employees that make this
project proceed with minimal issue$ would like to
acknowledge the workers for their effort by mentioning
them in the newsletter. They a®ord McCullum,
James Loder, Ed Shatula, Risto Javorski, Nathan

Dawatsare, Gillis Nezcroche, Arnie Umpherville, Jerry
Almen, Kent Olson, Rick Skoglund,Jim Smith, Terry
Matlock, Dave Green and Don Langston.

We are all looking forward to the safe completion of this

project as we are now near the end without an LTI. We
now move on to another challenge of putting the manway
& landings in the 53®80 raise.

The great safety culture that we have tried to foster will
see us through on another interesting project.

Maurice Autet
Safety Coordinator

Eagle Point Project

We | | it 6s t he arddogks tike bleh gan of f
winter has left early this year as the snow is gone already
unlike last year. The birds have been back for a couple of
weeks already and the bears haverbawake for some
time now too.

TMCC Raiseborecompleted the new exhaust agige #5.
We are eagerly awaiting the installation of the fans on
surface to help with the development of the Footwal
Zone. We are currently awaiting the commissioning of
and training for the Pegasus Solo Cubex drill and the V3D
Cubex drill. The Pegasus @hld greatly improve our
drilling performance and the safety of our drillers. Therg
are2 scoops1 truck and a grader that should be showing
up later in the year. We will also be acquiring some more
Toyotas personnel carriersadd to the fleet.

The newoffices arrived and were set up and have bee
greatly appreciated. Cameco will be adding more trailer
to our office complex this summer at which time the
Engineering and Geology departments will be moving ir
with us. The men are eagerly awaiting the tiddiof an
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elNta tyailer for more lockers asig very tight quarters
right now but a lot biger than the old offices were.

We have had many changes in the past;yaae being
the maintenance staff is now set up at theoBe shop
and at the Eagle Pdishops. This has not gone wotht
challenges but we are working through them. They had
really good results from the winter surface diamond
drilling program and will continue to drill more this
summer. Underground we had a really good first quarter
on the poduction side of the mine.

We have had some changes to our staffing at Eagle Point
with Val Schwindt being our newest addition and will be
heading up the new safety department. We are looking
forward to the coming year and what it will bring. So
from eveyone here at Eagle Point we wish you a safe and
healthy summer.

John Hovdebo

Project Coordinator

Summer 2010



Agrium Potash Project

Over the past yeamt the Agrium Potash Mine we still
have a 5 manrew working inand around both shafts. We
have been busy installing new wall brackets for a ney
powercable thatill soon be cominglown #2 shaftsWe
are now atthe #1 shaft just below the potash level
refurbishing the ground ahe Rex Feeder floor level to
make room for the new and larger feeder that will be
installed in the future.

Another crew of 8 men has been nimg the Alpine and

the Dosco, refurbishing travelays and belt line drifts.

We also have brought in a few temnpy men for a
couple of smaller jobs underground, such as removing an
unused belt drive and take up plus helping in
construck on of a new 600 wide

As usual Agrium is a great place to work, and we are
pleased to work close to home and family.

Cal Pelican
Site Superintendent

Jetcrete North America

We | | it doesnodt
that | was writing my firsarticle
for the Thyssen Drift.

£

JETCRETE

NORTH AMERICA Once again | would like to thank
everyone at head office, the
workshop and around the sites for their cooperation an|
assistance over the year and special thanks to the MT
staff and employees at McArthur River Operations wherg
we sprayed our first ShaftOre Bin with our Tele Remote

Shaft Liner.

A big congratulabns goes to the all the Jetcrete guys for
their attitude and commitment to safety over the yatr
No Lost Time Injuries recorded for Jetcrete to date.

Jetcrete 2009

To complemenbur current flegtJetcrete NorttAmerica

has takerelivery of two newNormet Spraymecs in 2009
in addition to the original Spraymec, Transmixer and Telé
Remote Shaft Lining unit sent from Australia.

Spraymec

5 e Wenalsb suedessfully staytedaogrofirst major contract in

North America in mid July
operations in SudburyOntario spraying and carting in

excess of 7000 cubic eters in 6 months in addition to

spraying our first shaft at McArthur River

Remote Shaft Spraying Unit

What 6s in store for 201072

Late 2009 and early 2010 has seen the miiiclystry
start to pick up along with the level of enquiries for

shotcreting work and 2010 has already seen Jetcrete

commence fulltime operatiorfor the application and
delivery of shotcrete at
We look forward to making theest of 2010 a successful
year for Jetcrete North America continuing our growth
and ensuring that Jetcrete North America becomes the
market leader for shotcrete servicesotlghout North
America.

Scott Johnston
Joint Venture Managr

The Thyssen Drift - Summer 2010
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Eagle Point EAR #5 Project

Therebs a patch of mus ked
Lake hundreds of meters north of the Eagle Point min
portal in Northern Saskatchewan, where back in Jun
2007, a Britton Brothers (now Boart Longygaiamond
drill rig was situated. Its mission, to drill exploratory
holes through the spongy muskeg in search of a ne
Uranium ore body for future reserves for the Camecq
owned mine.

The findings were good, and planning commenced t
develop the mine furlr to reach these reserves. Ong
important phase of the planning for development was t
get fresh ventilation to that part of the mine though ar
exhaust raise, as good ventilation and exhaust is ve
critical in a Uranium mine to keep radiation levels at g
minimum level.

First site visiti Started here

This is where TMCC came into the picture, as the expert
in drilling raises with their Raise Bore division. Hence,
after some discussions with Cameco and what the
specifically required, and suggestiofefm TMCC on

how it could be accomplished, the Exhaust Air Raise #

11
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(or EAR #5) Project was created.

Basically, the plan was to drill a 4.3m diameter raise from
surface to a depth of 232m and install an exhaust fan on
top of the raise collar to pull cont@mated air from out of

the mine while drawing a fresh supply into the newly
developed area. Even though it sounds like a basic plan,
there are some quirks to it that made this project a special
challenge in its own way.

Saskatchewan, Canada

L]
Rabbit Lake

near t he Wol | ast on

L ]
Saskatoon

Rabbit Lake is located approx. @Km North of Saskatoon

Firstly, the bedrock for which to set the raise bore drill on
for drilling, and the ventilation infrastructure to be
installed on later, is covered by approximately 8m of
muskeg or overburden. Secondly, seeing that the location
is close proximity to the shore of Wollaston Lake, the
water table happens to be approximately 6m above the
bedrock. And thirdly, a pilot diamond drill hole and
Golder report showed an unwanted inflow of ground
water at certain depths of the proposed raise hole.

TMCC proposed to tackle these challenges in four phases:

1. To do a grout cover to reduce the inflow of
ground water by drilling NQ diameter holes with
a diamond drill around the perimeter of the
proposed raise bore hole and inject grout into the
water bearing fractures.

2. Stabilize the overburden through a freeze curtain
by driling and installing freeze pipes at a
perimeter of 10.6m wide to a depth of 11m.

3. Excavate the overburden 4.9m wide by 8.2m
deep hole inside the freeze curtain while securing
it with split sets and screen, then construct a
4.9m wide by 8.2m deep concrete collar so the
raise bore drill and the future fan will be at a
higher elevation than the water table sealing off
any surface water inflow.

4. Drill and ream with a RBM7 for a 4.3ty 232m
raise bore hole creating the exhaust air raise.

Phase one drift article was complete by Brian Kowalchuk.
Bri an was t hen transferred
Kamloops B.C.
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The following pictures are of the freezing, collar
excavation and raiseboring 4.3m diameter raise bore
hole.

ALt i By

2% ) e W "
Phase Twd Freezing set up

Freezing

Thestart of thecollar excavation

The start of the collar excavation
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Maurice Balych, Monica Bernard, Scott Hosaltkasmo Andrade,
Terrance Turtle

[ .-

Terance Turtle, John Hovdebo Al Turtle

reis e

One of t h €aned Qa3 put dn forthe crew
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Installing the reameb)/G

.

Beam and reamer removal

Picture of the reamer after the breakthrough
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Construction of the fan foundation

Boart Longyear Calgary drilling piling holes Construction of the fan foundations

Boart Longyear Calgary Installing casing Construction of the fan foundations
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