
 

How to Thrive During an Economic Crisis. 

 

The year 2009 will not be remembered by many as a great 

year for the mining industry. The economic crisis hit 

home hard across the world and many mining projects 

and operations were cancelled, deferred or slowed down. 

Thyssen Mining had the good fortune to be relatively 

unaffected by this downturn ï other than our U.S. 

operations which came to a virtual, temporary hold. 

 

We ended the year with revenue that was only slightly 

less than during the 2008 record year and a comparable 

profit margin, mostly thanks to expansion in the potash 

industry and increased activity at our uranium sites in 

northern Saskatchewan. A milestone was the successful 

dewatering of Cigar Lake, followed by a huge clean-up 

and rehabilitation effort that is ongoing. Another 

landmark achievement was the completion of the ground 

freezing installation, head frame and other surface works 

at Rocanville by AMC, the joint venture company in 

which Thyssen has a 50% interest, and the start of the 

actual sinking of the first potash shaft in Saskatchewan 

since the mid-seventies in June of 2010. 

 

In 2010 our work force has grown rapidly, mostly at 

Cigar Lake and with our return to the Henderson mine in 

Colorado after an absence of about 15 months. However, 

the growth is across-the-board, as our existing projects 

continue to increase in size, including McArthur River, 

Eagle Point and even Cal Pelicanôs crew at Agrium. 

CMAC-Thyssen, our 50% owned subsidiary in Quebec, 

meanwhile put a rather difficult year behind them and 

made a great start in 2010, with a growing number of 

employees and projects and a number of exciting new 

models in their equipment manufacturing fleet. 

 

The most satisfying development however has been the 

safety performance. To provide some context, our 

industry is a safe one in the first place, as the hazards of 

working in a mining environment have been long 

recognized and addressed. The accident frequency rates 

for the mining industry in Saskatchewan are about 1/3 of 

those of the average work place. But every single injury is 

one too many. 

 

After steady but gradual improvements year after year, 

the last 12 months have seen a step-change in Thyssenôs 

accident statistics and at the time of this writing, we have 

gone more than 10 months and close to a million man-

hours without a lost time injury. Our focus has shifted to 

all recordable injuries (Lost Time or LTI plus Medical 

Injury or MI) and the next focus is on the prevention of all 

injuries and taking the safety culture and attitude home. 

This is important, as the accident rate off-the-job is twice 

that of the rate in the average work place, whereas the 

fatality rate is up to five times higher. 

         

 
 

Is it the Meerkat safety program? Is it the ever-improving 

supervisor training? Is it the excellent work and 

dedication of our safety department, our line 

management, our safety and training professionals, the 

miners, tradesmen and office staff, or our clients that help 

us improve? Perhaps we are just lucky ï but it seems that 

the harder we work on it, the luckier weôre getting. 

 

My gratitude goes to all our clients, partners and all the 

members of the ever-growing ñThyssen Familyò that 

make this the great company that it is. 

 

 Rene Scheepers 
President
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Hi Everyone! 

 

Hey did you knowé. 

  

¶ That Saskatchewan is known as Canada's 

breadbasket, and has 40% of the entire country's 

farmland! 

¶ Saskatchewan is the second main producer of oil 

in Canada! 

¶ Saskatchewan is the main producer of uranium in 

the world! 

¶ Saskatchewan has the largest potash mine in the 

world! 

 

Those are pretty amazing things that we have going for us 

in this province.  Sureé itôs kind of cold in the winter but 

thatôs what builds character.  Just take a look around at 

your co-workerséwe have a great group of people 

working for Thyssen Mining and Mudjatik Thyssen 

Mining. 

 

All our sites are working safely and several have achieved 

years or many years without a lost time accident.  That 

takes the combined work of a dedicated workforce that 

takes pride in doing a safe job.  Congratulations to 

everyone for doing a safe job. 

 

 

 

 

New Faces 
We have a couple of new faces at Head Office: 

 

Julie Helland   - Executive Assistant 

Jason Sim    - Computer Technician 

 

Years of Service for 2009 

2009 was a big year for employees achieving employment 

milestones. 

 

Stephen Alexander  - 1 Year 

Chantall Doyle   - 1 Year 

Paul Dube   - 1 Year 

Jacques Ouelette  - 1 Year 

Wanda Varjassy  - 1 Year 

Tim Horne  - 5 Years 

Jerzy Konopka  - 5 Years 

Phil Perry  - 5 Years 

Fred Hurley  - 10 Years 

Kevin Kaspick  - 20 Years 

Dave Speerbrecker - 20 Years 

 

Thyssen Mining and Mudjatik Thyssen Mining have 

approximately 570 employees! 

 

Carmen Firlotte 
Human Resources Manager 

 

This has been a very busy and exciting year for the IT 

Department for several reasons.  

 

With the growth of TMCC and AMC we have expanded 

the IT department and added a second person to help with 

the workload.  In late 2009, Jason Sim joined the team as 

a Computer Technician.  Some of you have met Jason 

through visits or required his assistance, and you will see 

more of him in the future.  

 

As far as what we have been up to, in addition to our 

regular support role to the TMCC and AMC staff, we 

have been busy improving our network infrastructure to 

accommodate the growth in data storage and bandwidth 

usage.  With the Mitel VOIP phones coexisting on the 

same network as our computer systems, it has enabled us 

to place phones in remote locations such as Jansen and 

Scissors Creek and basically anywhere that an internet 

connection is available, where physical phone lines would 

not have been possible.  However, with that come some 

challenges.  Weôve noticed that satellite and wireless 

internet connections just donôt live up to the speed and 

quality of dedicated lines, and voice quality sometimes 

ends up suffering as a result. 

 

In order to address this, we will be installing a faster 

internet connection for our Head Office from Sasktel in 

2010, which will improve the speed we can communicate 

with sites and access the internet. Some equipment will be 

upgraded at the Scissors Creek site and additional controls 

will be used to help with the increased amount of data 

being transmitted on our network. 

 

Another big job was the complete setup of the new AMC 

office building here in Regina, next door to the TMCC 

offices. We ripped out the old and installed brand new 

network lines throughout the building and connected 

everything to a network switch. Then we had a hi-speed 

Fiber Optic line trenched underground between the 

buildings so that the phone and computer systems could 

all be on the same network. A simple setup, and with very 

few glitches, this has been working seamlessly and 

provides them the connectivity to our network like they 

were in the same building. This also saved the huge 



 

expense of recreating another server room in their 

building, where youôd have to worry about things like 

temperature control, data backup, additional hardware, 

physical access control, etc.  We already have all this 

running very well in TMCCôs office, so no need to 

recreate the wheel. 

 

For a few select people, we have started to roll out a new 

Operating System (Windows 7).  As expected there are 

some quirky bugs weôre seeing, though nothing like what 

was seen when Vista was first released.  It will take some 

time to get them all ironed out, and from what weôve seen 

we still prefer XP better and will most likely milk it for all 

itôs worth. 

 

We also have implemented a new method to track 

invoices with the installation of KwikTag System. This 

will give us the ability to scan any paper document onto 

our network, link it with invoices and POôs in our NAV 

accounting system and be able to track it and pull it up at 

any time we want with an attached barcode. Gone will be 

the day of having to go searching trough tons of boxes 

aimlessly looking for an invoice (well, thatôs the plan 

anyway).  

 

TMCC is back in the US with the Henderson site. After 

being gone for a couple years, we are quite happy to be 

down in Colorado again. We travelled down to Colorado 

in late April and set them up from scratch, new network 

lines, computers, printers, monitors, etc. Internet is being 

provided by an outside company this time around, and for 

the first while on site the employees had very limited 

email / online access only by a couple computers that the 

Henderson staff was gracious enough to provide for us in 

the interim.  But it makes things somewhat difficult not 

having internet and email on every computer, and you 

donôt realize how much you rely on it until itôs gone. But 

Fred Hurley and his men found a way and got through it 

until our internet was up and running. 

 

So the main goal for the remainder of 2010 is to improve 

the quality and speed of our data and communication 

network, enabling employees in Head Office and at site to 

do their jobs more quickly and more efficiently. 

 

Mike Selinger 
IT Coordinator 

 

Jason Sim 
Computer Tech.

 

Saskatchewan ï The ñHaveò Province! 

 

In the past, Saskatchewan has been dragged along by 

other provincesô economic booms, but lately, 

Saskatchewanôs boom is based on real wealth. 

 

Our local economy has a solid foundation of natural 

resources and the rate of new drilling is rocketing.  

Saskatchewan is the second largest oil exporting province, 

producing 419,000 barrels of oil daily compared to 

Albertaôs 571,000.  We have much to offer with potash, 

uranium and diamonds under our surface.  Saskatchewan 

continues to keep ahead of the curve, finding ways to 

diversify its resources and embark on ambitious projects.  

Looking ahead it should be safe to say there will be future 

additional earnings through the export of minerals.  Now 

that is real wealth! 

 

Worries for our local economy and the effects of stock 

market jitters may be a thing of the past.  We need to be 

proud of our economic growth and with Saskatchewanôs 

low-unemployment and competitive wages; we are the 

ñhaveò province.  

 

More good news from the land of the living skies ï  

As Canadaôs health-care system continues to struggle, our 

provinces physicians were recently praised at the 

Saskatchewan Medical Associationôs spring assembly.  

Michael Golbey, Chairman of the Canadian Medical 

Association (CMA) Board of Directors, praised the 

province's physicians for taking the lead with new 

initiatives to improve access to health care.  Without 

increasing costs, they continue to look at ways to improve 

the way things are done to shorten waiting lists and are in 

the process of reorganizing offices so patients can be seen 

almost immediately. 

 

Saskatchewan is culturally vibrant where all citizens 

celebrate, value and participate in a rich cultural life.  In 

Saskatchewan, each season brings its own special beauty, 

excitement and activities.  Sports, entertainment, arts and 

culture are plentiful ï from the performing arts to major 

stage productions, from art galleries to pioneer museums, 

from rodeos to live sporting events, Saskatchewan has 

something for everyone. 

 

And one more benefit to brag about ï it costs less to get to 

and from work because the maximum commute time 

within out two major cities is about 20 minutes. 

Saskatchewan is a beautiful, big place where life is great 

and filled with opportunity.  I may be a bit biased, but I 

canôt imagine any place Iôd rather be. 

Jim Haines 
Vice President, Finance



 

 

Safety Success ï What is the status of our projects...? 

Currently Thyssen Mining & MTM have had some great 

success stories regarding safety accomplishments; 

 

¶ Eagle Point ï 6 months No Lost Time Incidents 

¶ McArthur River ï 1 year No Lost Time Incidents 

¶ Raisebore Group ï 1 year No Lost Time 

Incidents 

¶ Cigar Lake ï 4 years No Lost Time Incidents 

¶ Potash Group, Agrium ï 4.5 years No Lost Time 

Incidents 

¶ Regina Shop ï 10 years No Lost Time Incidents 

The Thyssen/Redpath JV of AMC has also had some 

tremendous success just recently celebrating their 1 year 

No Lost Time Incidents at the Rocanville Scissor Creek 

Project. 

 

The Cory Project for AMC has also completed the 

majority of the work without any Lost Time Injuries as 

well.  Congrats to you all. 

 

Each project has a uniqueness to it that requires each site 

to be managed differently, however when it comes to 

safety we all have the same goal ï arrive home from work 

in the same condition that we left for work, injury free to 

enjoy our family, friends and favorite activities.  

Congratulations to you all in these amazing 

accomplishments.  Thanks for your efforts on allowing 

your family and friends to enjoy your company, may your 

safety awareness spread to them all to keep everyone safe. 

 

Safety has become a very big part of our culture at home 

and at work.  We have learned about our culture and how 

it impacts our safety.  Recently we have been learning 

about the Meerkatôs culture.  Most of you should be 

familiar with our little fury friends who help maintain 

their species by watching out for each other, performing 

acts of safety selflessly for the sake of others.  We canôt 

say that this has been the magic potion for all our 

successes, but it is evident that we have seen a swing in 

how we approach safety in our organization.  It would 

appear that the interdependent safety culture is starting to 

take hold as everyone is doing a great job watching out 

for each other, what better way could there be.  Itôs like 

playing that familiar game of ñI Spy with My Little 

Eye...ò as we keep an ever vigilant eye out for hazards in 

the workplace. 

 

ñI  Spy with My Little Eyeò... what better way to put it 

when doing Hazard Recognition in our workplace, but 

how can we make this clear to the worker?  Well a simple 

way would be to remember the game you use to play as a 

kid ï ñI spy with my little eye...ò something missing a 

guard, or a nail sticking out of a board, or a piece of ice 

that could be sanded or chipped away.  What an easy way 

to put it to people when dealing with Hazard Recognition 

in the workplace... ñI spy with my little eye...ò someone 

not wearing the appropriate Personal Protective 

Equipment, or someone driving without due care or a 

seatbelt.  In each one of these situation you simply ask 

yourself, ñWhat if?ò   

 

What if I donôt say something?  This could lead to 

someone being hurt, equipment being damaged, or 

material being mismanaged or lost.  Not saying something 

when you ñSpy with my little eyeò a hazard could 

ultimately cost someone some serious discomfort. 

 

What if I do say something?  Then you are following the 

principals of the Meerkatôs, looking out for the greater 

good of the group.  Ensuring that everyone that adds to 

the team no matter what they do, will be able to 

successfully continue to add to the dynamics of the team.  

You are preventing pain and suffering, you are preventing 

property damage to equipment & material.  You have 

become a Meerkat...and that is a great stride in providing 

a safe work/play environment no matter what the outcome 

is.  This is truly the interdependent safety culture that all 

organizations strive for. 

 

Letôs summarize, simple things like the idea of the 

Meerkats as well as the old game you use to play with 

your family on those long car rides are still valuable tools 

that can be used today in preventing injury and spotting 

hazards.  We all work in locations that can be hazardous if 

we allow them to be.  By practicing the ñI spy with my 

little eye...ò for hazards and follow the Meerkat example 

of watching out for each other we can be confident that 

we can continue to grow on the successes as of late and 

continue to enjoy our friends and family from a 

comfortable chair on the deck with our beverage of 

choice. 

 

As summer is upon us we will all take some time to enjoy 

the season with outdoor activities, so no matter what it is 

from recreational to repairs around the house or farm, take 

safety home with you this summer, because hazards never 

take a holiday. 

 

Drink responsibly, plan a safe ride home!! 

 

Dave Speerbrecker 
Manager of Safety 

 

 

 



 

 

In December 2009, Thyssen Mining started a new short 

term project in West Virginia for a local petroleum 

company.  We had to rehabilitate around 1,500 feet of 

drifts that were excavated previously by another 

contractor. We did face quite a few difficul ties when 

starting the project. 

 

The tunnels were excavated for an underground cavern to 

store butane from the nearby refinery. The butane is 

produced basically on a daily basis, but is used only in 

winter time as an additive to gasoline. Currently, the 

refinery stores their production of butane in 

approximately 800 rail cars all over the US. Rental cost of 

these rail cars and of course safety concerns were the 

main reasons for Marathon to develop an underground 

cavern. The initial rehabilitation work of the excavated 

areas was completed in February 2010 and we will be 

hopefully mobilizing back to site around January 2011 to 

complete the remaining excavation. 

 

We had a slow start to the project but with a great final 

push towards the end of the project in February this year 

we were able to complete the project on time. Eric 

Simmonds and Bill Cameron had quite the challenge of 

getting the owner-supplied equipment back in shape, 

since the equipment was sitting idle for a long time and 

needed some TLC. A few changes we had made on a 

Fletcher bolter was to modify the  platform on the bolter 

to make it safer for the operator, as well as put rollers on 

the back of the bolter to guide the power cable when 

backing the unit into a drift. 

 

We had to complete hoist rope inspections on all hoists. 

 

The project was completed without any first aids, medical 

aids or lost time incidents. This project was completed 

with Thyssen employees and Union employees working 

together and communicating very well and as a result, the 

work was completed to the highest safety standards. 

As a result of all the hard work and determination of the 

employees here at the Marathon site, we were able to 

complete 5,800 feet of rib bolting in 58 days, compared to 

the original scope of 3,000 feet in 60 days. Something we 

all are very proud of. 

 

Additionally, the client needed to get some extra work 

completed, but needed it to be completed within the same 

60 days as forecasted.  We used a compressor and 

jacklegs to complete the additional work, with the 

Fletcher bolter going at the same time. We removed an 

underground office area and moved the main transformer 

to re-bolt the area where the unit was located. 

 

We also shotcreted several drift sections and installed 20 

feet and 22 feet cable bolts in intersections, where the 

previously installed ground support needed attention. 

 

The client was very pleased with the quality, performance 

and safety standards of Thyssen Mining. 

A big thanks to all Thyssen Mining employees at the 

Marathon site for making this project a big success, while 

maintaining a safe environment and making the quality 

workmanship shown. 

 

 

 
Steve White 
Project Manger

 

Thyssen Mining once again has proven that building long 

term relationships with our clients pays dividends!  Our 

first contract at the 11,300 foot elevation mine site started 

in February of 2003 with the mobilization of the raise 

bore team, closely followed in March by the development 

crew.  The Henderson block cave mine is the largest 

underground molybdenum mine in the world.  In the 

course of the next 6 years, Thyssen Miningôs crews raise 

bored over 1½ miles of raise bore holes.  The 

development crews excavated over 84,000 feet of drifts 

with variable sizes.  The economic downturn was the 



 

reason for the break in the continued lateral development 

for Thyssen Mining at the Henderson mine site. 

 

The market has started a slow recovery and with that the 

Henderson Mine has once again entrusted Thyssen 

Mining with the expansion into new areas of the ore body.  

The recent contract includes 26,000 feet of development 

mining and 50 various size raise bore holes.  The 

combined footages will exceed 125,000 feet of 

development at this mine site alone! 

 

We received notice to start mobilizing the project on 

April 15, 2010 at 4:00 pm in the afternoon; that was a 

Thursday.  Four days later, on Monday, April 19, the 

Project Manager arrived at the mine site.  The first crew 

was hired and safety trained on Tuesday, April 20.  On 

Wednesday, April 21, the crew received and off-loaded 5 

semi trailers of equipment.  Thursday was followed by 9 

more semi loads of equipment.  Over the next few days, 6 

more loads were received, unloaded, and prepared and our 

first mining crew was ready to start work underground.  

As of May 14, we had all three mining crews trained and 

we were drilling and blasting.  The upgraded Terratec 

1000 arrived onsite on Monday, May 17. 

 

The Project is currently 95% staffed with approximately 

70% of our men having previous work experience at the 

Henderson site.  We are off to the races with the best 

mining and raise boring teams in the country and our goal 

is to be the contractor of choice for what is rumored as 

another 3 plus years of work.  The Henderson and 

Thyssen Mining Management Teams had their first 

ñPartnering Sessionò on Tuesday, May 18 ï 2010. We 

discussed all pertinent detail required to produce another 

safe and successful long term relationship at the 

Henderson mine. 

 
Fred Hurley 

Project Coordinator

 

 

 

 

 

 

With the mobilization of Henderson, assisting with AMC 

and providing support to our northern sites, the shop has 

being running at full speed. 

 

 
Tamrock H205 Jumbo 

 

 

 

 

 

 

 

 

Our H205 Jumbo was returned during the demobilization 

of Henderson last year and is being prepared to ship to 

Cigar Lake.  

 

 
Tamrock H205 Jumbo 

 



 

 
Tamrock H205 Jumbo 

 

 
Caterpillar Cobra Tractor 

 

The Cobra tractor was returned during the demobilization 

of the Henderson Project last year and is rebuilt to go 

back to Henderson under Thyssenôs newly awarded 

contract. 

 

 
Caterpillar Cobra Tractor 

 

 

 
Normet Spraymec  

 

Purchased from Jetcrete Australia and rebuilt for Jetcrete 

North America 

 

 
Toro 1400 

 

Initially this unit was rebuilt for future work but is now 

needed at the Henderson Project. 
 

 
Scissor-Lift 

The scissor-lift was returned during the demobilization of 

the Henderson Project last year and is rebuilt to go back 

to Henderson under Thyssenôs newly awarded contract. 



 

Thyssenôs focus is on ñSafety, Quality and Costò; and in 

the shop safety is a top priority for us.  On December 10, 

2009 our shop achieved 10 years with no Lost Time 

Incidents.  Shop Management is focused on providing 

training and knowledge to our employees to ensure a safe 

work place.  Quality work is expected and with the 

combined years of experience and service from all of our 

shop employees the highest possible standards are met.  

Cost, we are always striving to meet the challenges of 

new equipment orders and an ever changing economy, it 

is important to save costs by rebuilding equipment and 

passing those savings on to our clients. 

 

I would like to welcome some new faces to the shop, 

Ryan Appleby, Joe Felix and Cindy Fournier. I would 

also like to take this time to express my gratitude to the 

entire site and office staff for your cooperation throughout 

the year, without you, our success would be limited. 

 

As always, I sign off by thanking all the great employees 

of the Regina Shop;  Tim, Scott, Phil, Tom, Devin, and 

Judy. 

 

Good job and thanks for all your hard work. 

 

 

 

 

 

Dwayne Metz 
Shop & Equipment Manager 

 

 

 

 

 

 

 

In the spring of 2010, Cigar Lake achieved 4 years Lost 

Time Incident free. This is a great milestone to reach as 

the work is certainly not routine. We must also thank 

Cameco for their leadership in developing a great safety 

culture for the Cigar Lake mine. 

 

A lot has happened at Cigar Lake since the last Drift 

report.  The water inflow has been sealed and plugged off 

at the 420 level. We are in the process of permanently 

backfilling the level with concrete. 

 

Crews have cleaned up the South side of the 480m level 

and advanced down to the 500m level.  The borehole 

pump intakes are exposed and cleaned up. 

 

Plans for the completion of shaft 2 are being finalized; 

ground freezing will be established from the 480m level 

which will permit shaft sinking to be completed in 2011.  

Gord Horricks and the electrical crews have been very 

busy keeping up with the underground electrical 

requirements. 

 

With the cleanup of the South side of the mine nearing 

completion, the crews will be focusing on the North end 

of the mine. Although the work is very messy, dirty and 

certainly not routine, all the crews are up to the challenge 

each day. 

 

Ray Hagel and Rick Wist are the Superintendents looking 

after this huge duty. Cigar Lake has grown from 54 

employees on December 1, 2009 to 190 employees on 

May 1, 2010 and still growing. 

 

We have Scott Johnston and Jetcrete North America 

newly arrived on site to help out any of our shotcrete 

needs. Welcome to Cigar Lake. 

 

Dan Cry and Chris Winsor have both recently been 

appointed U/G Mine Captains and are accepting the 

challenges of their positions. Bill Nikolaisen and Rick 

Sieben are looking after the safety needs on site. Jim 

Adam and Gary Might on have the mighty task of training 

the new hires on the equipment. Jim MacDonald is very 

busy as our contract administrator and now has help from 

our site clerks, Lorraine Robillard and Julie Beatty. 

 

Don Drinkwater is our Master Mechanic with a large and 

growing fleet of equipment to look after. Linden Ross and 

Larry Elian are looking after the various construction 

projects required U/G. 

 

Itôs nice to have the snow gone and the ice off the lake for 

fishing season. We welcome Steve Farrell as our new 

Project Superintendent of Engineering and Construction; 

we know Steve will be just as anxious as the rest of us to 

go fishing. 

 

Have a great summer everyone and remember to keep 

safe regardless of your activities. 

 

Bill Nikoliasen 
Safety Coordinator 

 



 

 

 
 

On April 10, 2010, we celebrated 1 year without a Lost 

Time Incident, and have been rewarded with MTM  

stylized Swiss Army watches for each employee. Thank 

you to all of the people and organizations involved in 

assisting us with the tools, information and support in 

helping us achieve this special milestone, but most of all a 

big thanks goes out to the employees who worked safe 

and very hard to make it happen. 

 

We have steadily been improving on our processes here at 

the worldôs largest uranium mine. Our fleet of equipment 

has grown, our manpower has increased, and the variety 

of work at this site has multiplied. 

 

We are currently doing all the development work for the 

site, also supplying manpower for construction, raisebore 

and the cubex drill program. The AM-75 Alpine Road 

header also has started to cut out yet another new 

Raisebore chamber. 

 

 
Cubex Drill 

 

Development is tough at times due to the radiation issues 

and some challenging ground conditions. However, we 

have been meeting/exceeding our development targets. 

 

Weôve acquired some new equipment, such as a Cobra 

Anfo loader, several new Tractors and a new Tamrock 6 

yard scoop to our fleet of equipment. Master Mechanic-

Albert Chudy and Mechanical Foreman-Richard Laroque 

along with their group of mechanics and welders have 

done a great job in keeping the equipment in working 

order. The mechanics/welders are looking forward to 

getting their underground shop back and the completion 

of the New Mono Rail installation done soon. 

 

Weôve welcomed Shannon Dayson to our team, along 

with Dennis Dubasov as our siteôs Safety / Trainers. 

Theyôve been kept very busy with ongoing employee 

practical training, new module training program, as well 

as keeping safety consciousness in the forefront with 

using our new safety slogan ñAll for one - The Meerkat 

wayò. 

 

Angela Poppel and Corrine Caisse provide all the clerical 

needs for the various projects, they are always willing to 

help out with whatever the project needs are. 

 

Under the helm of Jack Korppi as the Senior Project 

manager, along with Kevin Kaspick ï Project Manager, 

and Jeff Almen ï Superintendant, Mine Captains - Ralph 

Tschuncky and Rene Mckay spend much of their time 

with the workforce underground keeping development on 

track, and ensuring we stay on top of the Safety, Quality, 

Quantity, and controlling the Costs. 

 

Dan Aitken, Darrel Shymanski, Ron Daypuk and Larry 

Fisher are the crew supervisors.  Between all of these 

men, there is a substantial amount of mining experience 

and drive to keep things moving along nicely. We also 

have a pretty talented workforce to ñGetôer Done.ò 

 

 
Jumbo Drill 

 

Angela Poppel 
Site Clerk



 

 

ñGôdayò as our leader Todd James would say from 

McArthur River Shaft #3. June 1, 2009 was the start for 

the Shaft #3 Ventilation upgrade project. There was the 

usual onslaught of training to get everyone current with 

MTM and Cameco standards. Numerous additional tasks 

were completed safely with the project completion 

approaching in June 2010.  We have great cooperation 

from Jack Korppi  and his outstanding group of 

employees ï their assistance was most appreciated. 

 

We have a great group of employees that make this 

project proceed with minimal issues. I would like to 

acknowledge the workers for their effort by mentioning 

them in the newsletter. They are Gord McCullum, 

James Loder, Ed Shatula, Risto Javorski, Nathan 

Dawatsare, Gillis Nezcroche, Arnie Umpherville, Jerry 

Almen, Kent Olson, Rick Skoglund, Jim Smith, Terry 

Matlock, Dave Green and Don Langston. 

 

We are all looking forward to the safe completion of this 

project as we are now near the end without an LTI. We 

now move on to another challenge of putting the manway 

& landings in the 530-580 raise. 

 

The great safety culture that we have tried to foster will 

see us through on another interesting project. 

 

Maurice Autet 
Safety Coordinator

 

Well itôs the beginning of May and looks like old man 

winter has left early this year as the snow is gone already 

unlike last year. The birds have been back for a couple of 

weeks already and the bears have been awake for some 

time now too. 

 

TMCC Raisebore completed the new exhaust air raise #5. 

We are eagerly awaiting the installation of the fans on 

surface to help with the development of the Footwall 

Zone. We are currently awaiting the commissioning of 

and training for the Pegasus Solo Cubex drill and the V30 

Cubex drill. The Pegasus should greatly improve our 

drilling performance and the safety of our drillers. There 

are 2 scoops, 1 truck and a grader that should be showing 

up later in the year. We will also be acquiring some more 

Toyotas personnel carriers to add to the fleet. 

 

The new offices arrived and were set up and have been 

greatly appreciated. Cameco will be adding more trailers 

to our office complex this summer at which time the 

Engineering and Geology departments will be moving in 

with us. The men are eagerly awaiting the addition of an 

extra trailer for more lockers as it is very tight quarters 

right now but a lot better than the old offices were. 

 

We have had many changes in the past year; one being 

the maintenance staff is now set up at the B-zone shop 

and at the Eagle Point shops. This has not gone without 

challenges but we are working through them. They had 

really good results from the winter surface diamond 

drilling program and will continue to drill more this 

summer. Underground we had a really good first quarter 

on the production side of the mine. 

 

We have had some changes to our staffing at Eagle Point 

with Val Schwindt being our newest addition and will be 

heading up the new safety department. We are looking 

forward to the coming year and what it will bring. So 

from everyone here at Eagle Point we wish you a safe and 

healthy summer. 

 

John Hovdebo 
Project Coordinator

 

 

 

 

 

 

 

 

 



 

 

Over the past year, at the Agrium Potash Mine we still 

have a 5 man crew working in and around both shafts. We 

have been busy installing new wall brackets for a new 

power cable that will soon be coming down #2 shafts. We 

are now at the #1 shaft just below the potash level 

refurbishing the ground at the Rex Feeder floor level to 

make room for the new and larger feeder that will be 

installed in the future. 

 

Another crew of 8 men has been running the Alpine and 

the Dosco, refurbishing travel ways and belt line drifts. 

We also have brought in a few temporary men for a 

couple of smaller jobs underground, such as removing an 

un-used belt drive and take up plus helping in 

construction of a new 60ò wide belt line. 

 

As usual Agrium is a great place to work, and we are 

pleased to work close to home and family. 

 

Cal Pelican 
Site Superintendent 

 

 

Well it doesnôt seem that long ago 

that I was writing my first article 

for the Thyssen Drift. 

 

Once again I would like to thank 

everyone at head office, the 

workshop and around the sites for their cooperation and 

assistance over the year and special thanks to the MTM 

staff and employees at McArthur River Operations where 

we sprayed our first Shaft - Ore Bin with our Tele Remote 

Shaft Liner. 

 

A big congratulations goes to the all the Jetcrete guys for 

their attitude and commitment to safety over the year with 

No Lost Time Injuries recorded for Jetcrete to date. 

 

Jetcrete 2009 

 

To complement our current fleet, Jetcrete North America 

has taken delivery of two new Normet Spraymecs in 2009 

in addition to the original Spraymec, Transmixer and Tele 

Remote Shaft Lining unit sent from Australia. 

 

Spraymec 

 

We also successfully started our first major contract in 

North America in mid July 2009 at Xstrataôs Nickel Rim 

operations in Sudbury, Ontario spraying and carting in 

excess of 7000 cubic meters in 6 months in addition to 

spraying our first shaft at McArthur River. 

 

 
Remote Shaft Spraying Unit 

 

Whatôs in store for 2010? 

 

Late 2009 and early 2010 has seen the mining industry 

start to pick up along with the level of enquiries for 

shotcreting work and 2010 has already seen Jetcrete 

commence fulltime operation for the application and 

delivery of shotcrete at Camecoôs Cigar Lake operations. 

We look forward to making the rest of 2010 a successful 

year for Jetcrete North America continuing our growth 

and ensuring that Jetcrete North America becomes the 

market leader for shotcrete services throughout North 

America. 

 

Scott Johnston 
Joint Venture Manager 

 

 



 

 

 
 

 

Thereôs a patch of muskeg near the edge of Wollaston 

Lake hundreds of meters north of the Eagle Point mine 

portal in Northern Saskatchewan, where back in June 

2007, a Britton Brothers (now Boart Longyear) diamond 

drill rig was situated. Its mission, to drill exploratory 

holes through the spongy muskeg in search of a new 

Uranium ore body for future reserves for the Cameco 

owned mine. 

 

The findings were good, and planning commenced to 

develop the mine further to reach these reserves. One 

important phase of the planning for development was to 

get fresh ventilation to that part of the mine though an 

exhaust raise, as good ventilation and exhaust is very 

critical in a Uranium mine to keep radiation levels at a 

minimum level. 

 

 
First site visit ï Started here 

 

This is where TMCC came into the picture, as the experts 

in drilling raises with their Raise Bore division. Hence, 

after some discussions with Cameco and what they 

specifically required, and suggestions from TMCC on 

how it could be accomplished, the Exhaust Air Raise #5 

(or EAR #5) Project was created. 

Basically, the plan was to drill a 4.3m diameter raise from 

surface to a depth of 232m and install an exhaust fan on 

top of the raise collar to pull contaminated air from out of 

the mine while drawing a fresh supply into the newly 

developed area. Even though it sounds like a basic plan, 

there are some quirks to it that made this project a special 

challenge in its own way. 

 

 
Rabbit Lake is located approx. 700km North of Saskatoon 

 

Firstly, the bedrock for which to set the raise bore drill on 

for drilling, and the ventilation infrastructure to be 

installed on later, is covered by approximately 8m of 

muskeg or overburden. Secondly, seeing that the location 

is close proximity to the shore of Wollaston Lake, the 

water table happens to be approximately 6m above the 

bedrock. And thirdly, a pilot diamond drill hole and 

Golder report showed an unwanted inflow of ground 

water at certain depths of the proposed raise bore hole. 

 

TMCC proposed to tackle these challenges in four phases: 

 

1. To do a grout cover to reduce the inflow of 

ground water by drilling NQ diameter holes with 

a diamond drill around the perimeter of the 

proposed raise bore hole and inject grout into the 

water bearing fractures. 

2. Stabilize the overburden through a freeze curtain 

by drilling and installing freeze pipes at a 

perimeter of 10.6m wide to a depth of 11m. 

3. Excavate the overburden 4.9m wide by 8.2m 

deep hole inside the freeze curtain while securing 

it with split sets and screen, then construct a 

4.9m wide by 8.2m deep concrete collar so the 

raise bore drill and the future fan will be at a 

higher elevation than the water table sealing off 

any surface water inflow. 

4. Drill and ream with a RBM7 for a 4.3m by 232m 

raise bore hole creating the exhaust air raise. 

 

Phase one drift article was complete by Brian Kowalchuk.  

Brian was then transferred to a warmer climateé. 

Kamloops B.C. 

 



 

The following pictures are of the freezing, collar 

excavation and raiseboring a 4.3m diameter raise bore 

hole. 

 

 
Phase Two ï Freezing set up 

 

 

 
Freezing 

 

 

 
The start of the collar excavation 

 

 

 

 

 
The start of the collar excavation 

 

 

 
Install screen and excavating 

 

 

 
Concrete forms installed and stand pipe 

 

 



 

 
Raisebore collar back filled with stand pipe 

 

 

 
RBM 7 surface set up 

 

 

 
Terrance Turtle, John Hovdebo, Al Turtle 

 
 

 

 

 
Brad Reynard inspecting the rods 

 

 

Maurice Balych, Monica Bernard, Scott Hosaluk, Erasmo Andrade, 

Terrance Turtle 
 

 

 
One of the BBQôs that Cameco has put on for the crew 

 

 



 

Installing the reamer U/G 

 

 

 
Picture of the reamer after the breakthrough 

 

 

 
Al Turtle ï enjoying one of the BBQôs on site 

 

 

 

 

 
Beam and reamer removal 

 

 

 

 

 

 
Carter Crohn and Dustin (Ducky) Chalus 

 

 

 



 

Monica Bernard (Cameco with the 14ft reamer) 

 

 

 
Boart Longyear Calgary ï drilling piling holes 

 

 

 
Boart Longyear Calgary ï Installing casing 

 

 

 
Construction of the fan foundation 

 

 

 
Construction of the fan foundations 

 
 

 
Construction of the fan foundations 

 

 

 
 


